PASSING THE BATON

Raising The Next¢
Leader”
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THE URGENT NEED
To Prepare The

Next Generation
Leader
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3 PROBLEMS - 3 1155s5maimall

1. Leaders - too focused on ‘““today”’
SanammBuidh BTFLSH GG
SBHa1Gamimdhamib

2. Intentional preparing of the next
leader = lacking

2 HouThGHaudhed @M Halyib Hmney
3. Proper mentoring - not in place
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S LIb @mimgdhsvanev




GOD IS SERIOUS
ABOVUT THE

SUCCESSOR!
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NUMBERS 27:18 6T 6331 633N T IBLDLD

Three key words 27:18

3 apdhBUNDIDI
1. Take MTT BB BHoil
2. Lay hands 1. A% hBHIBTGHIE
3 @ive 2. andanul anaihpl

3. ammw




DEUT 1: 38
Two Key Words

® pwasioib 1:38

Sy APpdhaHUNDTGT
1. Enter MTTHMBHHGIT
2. Encourage 1. 1YyGondFimimai

2. HLIOLBHD




1 .SELECT = CxThHolmnhdhdhov
2.COMMISSION = sndmngib
B.DELEGATE = 19511

4. PERMITTED = o1 hdhhH S LID

5. ENCGOVRAGE = 2udmib



THOSE WHO MENTORED THE NEXT

LEADERS = a91hdhai 1ia1 aumib SHanevaltaanant
® (Hourdbdbar Foull

1. ELI = Samuel
(1 Sam 3:1)

2. MOSES = Joshua

( Deut 1:38)

3. ELIJAH = EIISHA
(2 Kings 2:12)

4. BARNABAS-
PAUL

(Acts 11:25)
5. PAUL - TIMOTHY

(1 Tim 1:2)

1.ga0 — FrapBsred
( 1 ampGeued 3:1)

2.6mr@F — Guirgsenm
(_unalolo 1:38)

3. stadWIT — GIVFT
(2 @nnagm 2:12)

4. ufaIUT — LIe6L
( Sil.pL. 11:25)

5. uajed - FHOIHBHUY
( 1 &Gioml:2)




KINDS OF WRONG MENTORING
SHouprail LufiFaldb@Gib ApadBBoIl

1. NON-FOCUSSED
2. CASUAL
3. DISORGANISED
1. m‘;@&m—@)m&.
2. Gprbmsibovovrd
3. pApMIBNIGI
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REASONS FOR POOR MENTORING
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1. Short -sighted 1. & L0 unrfianen

2. Don’t see the 2. slenFuihand
necessity o _anITHIHl

3. Too over 3. 91FHH NHHAJID
domineering 4. Fu o F

4. Control . B @ oliamb
5. No father’s spirit GOV TENID
6. Too busy . GByib @evovTamip

7. Running the . DIHBIDTDI HiouTHIb
organisation T

8. Feel intimadated




THREE WAYS OF PASSING THE BATON
HFMAMDHHIAGNS GGG Ul apUAfLHSe) @ULUMLHGID
I AenpHall

. NOTTHERE

Saul - I Sam
15:26

. DROPPED
Hezekiah - 2
Kings 21: 2

. NOT PASSED -
Judges 2:10

1. samdBUTev B)eveM6v
Fgapv - 1 Foapl15:260

2. alipbBIaN(HBDBHI —
2 @yrar 21:2

3. BT (HBBLI
LI(HaM 3560636V
6 ULITULIT 351135 36 6NT
2:10




TRAINED BY MOSES BUT HE
HIMSELF DID NOT PRODVUGCE
THE NEXT LEADER

Curgrour CIoTGFuImdIT6L
® (HAMTHBLUILIL L 6)(H HanovodT

OL,DITob DauBGIT DI HhHhH
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JOSHUA’S BATON NOT PASSED
CurgauTa)bh@Gil 1160 @(H HMVAMT @GVI6V

JUDGES 2: 10 pumurZudsen 2: 20

1. NO CONTINUITY [ O®TLh5S Eovanov
2. NO SUCCESSOR 2 Slbdbai0 ko

a(HLIMT BReLENV

3. THE DANGER )
3. opuSa




FOUR VITAL QUESTIONS
BIaNG Apdbhasun Gapoiterdboell

i. HAVE |1 THE NEXT 1. ciandb® suhdHHoul
MAN? Mot BHmBHEBIYT?

2. AM 1 SERIOVUS TO 2. oMM HBH HAWMITDH

9 _(HouThFGHaidHhod HIa
PREPARE HIM? e

3. DO 1 HAVE A . ®® FFuren b
PLAN TO DEVLOP P —
HIM? . Gmyib od®BT(HBD

4. AM 1| WILLING TO M HLILIAPSIATGUGIT®H
INVEST TIME D HmHBHCBI?




PAUL’S INTENTIONAL TRAINING

3 MODELS- Training Timothy
4-‘—
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 TRAINER
(training)
e FATHER

( relationship)

e COACH
( coaching)
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THE THREE ROLES OF PAVUL
uajed 2 LHGUTSHS®H apaiml HIDTOT
A FILIBAPENMBIHGIT

A. TRAINER = LB uumen’

1. Apprenticeship training = Acts 16:6
(Travelling Bible school)

BanL_(1panm LuiiBF
2. Provided the climate for development-
opul SigpiLiemb olLIMINSHB@&GHFu1 eumulII b eir
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3+ Provided the
empowering

SIFH BIJID
BN (HBBIILI_ LI

4. Believed in him-
though he

failed at CGorinth

HGIDHCHUjBIBGIDD (W
BIb1IHan b

5. Stuck with him=15
years

HOBTHBH UM

o _HouThGHMBMB®H 6l(hhdb
duovib - 15 SyaInHall




6. Gave open recognition
DIRISHBIYID

7. Gave significance
sapPpuidhdHev BHamb , @ e




B: FATHER = 5511010010

1. Focussed on 1. 2 Bawan -
building a JBLI(HSBHIoMHN FHalyib
relationship SIHNIS BTN

2. Role = spil‘itllal . 6“_.[[@“:“_' —

father ayplb@Gi HBIIG
3. Timothy = ‘‘son?’ 3. HCwWIHCHuf—

4. Person oriented GHIDTFGI

5. Nurturing = 2 Tim 4. pumbha-
3:10 apdhaud giemb

6. Transperancy = 2 5. ooy —

7. Right . apafaiaiienip
o 1 . Ffumen @ _@Bauasib




C€.COAECH = 9,Cnnramnf

1. CGontinuity 1. QBT FF

2. Motivation 2. DndHhHID

3. Gounsel = 2 3. @1,BnTFenan —
episties 3 B HUTRIBG

4. Persional . Sl L b
mattcers ST RIS

5. Personal . HOIMILL L DLHJo)
support¢




QUALITIES NEEDED FOR MENTOR
2@ ACTFHMHB@E GHananumeT SHFlwmigser

1. Patience 1. lLTmIGNID

2. Long-range 2. HIMY-GHrdHHID
view

3. Relationship J. 2 podbe

&
b

orientation @$£W§?%'G"!?




4. Time = €0 4. Gpyib
develop 5. HleoiFFoed

5. Taking risks 6. luTmIIGnLE

6. Accepting )i olBTciIaIF]
responsibility




QUALITES WE MUST EXPECT IN WHOM WE

ARE INVESTING
S HHISKIO Va1 oumueTHaf 1D HTD

ISHTLITT B Gomamngul HBuFULIRIHI

Perspective - focus 1. Qﬁ“.ﬁ‘“"m GCBT&H5HLD
Intimacy with 2. SAfevgIGur®
Christ _ & aWILD
Disciplined in J. 20psmLO
important areasof 4. spQIEGCETaTOT

life Gouswt®LD 6TevTM)
Maintain a positive LOGSTLILIT 63T 63D
learning attitude J. HowTh@E SUILald 56N

Accountability ,




rive MISTAKES 10 avon

SHotbBIn Gomeungul 5 FHonIdwHoil

1. Wrong selection 1. SHouprat BLMY
2. Being too B I bBHlclBNclIoNHI

dominering 2. BB DBHBIJIDIS
3. Being négative BLBSIGETATAIZI
4. Sloppy . @B BHTHILZH]
accountability . Gouamovb®HF FFuIm®

5. Poor supervision B HD
Cxmr_L1ghsvanav

. @GHNMBoMTDT FHoMadFIL]




